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The Problem

According to the National Survey on Drug Use and 
Health, 17.9 percent of adults in the U.S. experienced a 
diagnosable mental health condition in 2015, which is 
more than 1 in 6 adults (2015 NSDUH).



Discussion

How do mental health conditions affect productivity 
and performance at work?



Working Minds Video







What work stressors increase your risk?

WELCOA - Mental Health Toolkit



Recovery
Fortunately, there are many effective treatments for mental 
health conditions, and recovery is possible. Recovery may 
mean reducing or managing the symptoms or impact that 
the mental health condition has on life activities; or finding 
complete resolution of symptoms to the point where the 
person no longer has a mental health condition. Although 
recovery looks different for everyone, it encompasses the 
hope that a person can learn to reduce or manage the 
symptoms of a mental health condition and live a life filled 
with purpose and connection. 



Recovery

How do we treat someone differently if we view their 
symptoms as a choice or a character flaw vs a 
treatable illness?

How can we support the recovery process?



How do we support recovery from physical 
health problems differently from mental 
health problems?

Quote- story of recovery



How can we support someone with a 
mental health condition?

Culture change

Policy

Communications 

Wellness Programming

Mental Health Screening

Accomodations

Sharing Stories of Recovery



Wellness Programming Examples
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Wellness Programming Examples

Educational and experiential classes

Lunch and learns 

Wellness walks

Book clubs

Health challenges

Company newsletter/blog



Sharing Stories of Lived Experience

https://www.nimh.nih.gov/health/topics/men-and-mental-he
alth/men-and-depression/index.shtml

https://sethadamsmith.com/suicide-and-depression/

https://headsupguys.org/you-are-not-alone/

https://www.nimh.nih.gov/health/topics/men-and-mental-health/men-and-depression/index.shtml
https://www.nimh.nih.gov/health/topics/men-and-mental-health/men-and-depression/index.shtml
https://sethadamsmith.com/suicide-and-depression/
https://headsupguys.org/you-are-not-alone/


http://healthymindsutah.org/



https://headsupguys.org/



Man Therapy

http://www.youtube.com/watch?v=efoyLr1urKc


https://seizetheawkward.org/

http://www.youtube.com/watch?v=r47l4eUU1bc


https://health.utah.gov/vipp/pdf/Suicide/MentalH
ealthAwarenessMonthMediaToolkit.pdf









Utah & US Data 1996 - 2016





Suicide Prevention in the Workplace

The good news is that most people who experience suicidal 
thoughts or attempt suicide, do NOT go on to die by suicide.  

Talking about suicide does not increase risk, in fact it helps 
the person feel more connected, hopeful, and less likely to 
act on their thoughts.

Have the courage to ask directly. 



Warning Signs



https://www.youtube.com/watch?v=6D
XZvtqocnA

http://www.youtube.com/watch?v=6DXZvtqocnA


Suicide Prevention in the Workplace

Suicide Prevention Lifeline 1-800-273-TALK (8255)

SafeUT

Trevor Project Lifeline 866-488-7386

EAP



Training Available for Your Worksite

Mental Health First Aid - 8 hours

QPR - 1-1 ½ hours

Working Minds - 1 hour

SafeTALK - 3 hours

Employee Assistance Programs

State Supportive Employment Training sharoncook@utah.gov

https://utahsuicideprevention.org/education-training

mailto:sharoncook@utah.gov
https://utahsuicideprevention.org/education-training


How can I support someone during and 
after a crisis? Empathic Visualization



Sally Spencer Thomas Video



Remember

You don’t have to have all the answers.

Your role is to educate, support and connect.



Contact Information

Andrea Hood - ajhood@utah.gov - 801-538-4020

Chad Myler - cmyler@slco.org - 385-468-5277

mailto:ajhood@utah.gov
mailto:cmyler@slco.org

